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民营企业吸引保留优秀人才的举措研究

摘    要

随着中国经济的发展，民营企业已经成为国民经济的重要组成部分，民营经济是拉动中国经济增长的重要力量,是国民经济发展的一支生力军。民营经济发展的好与坏,直接关系到社会主义市场化建设进程的稳步推进、劳动就业岗位的进一步增加和产业技术创新能力的不断提升,是我们整个经济社会不断向前发展的重要推动力量。但是由于目前民营企业生存的社会环境和自身存在的问题影响，在其生产与发展的过程中，人才成为了关键性因素，如何吸引、保留优秀人才是众多民营企业家十分关注的问题。本文从民营企业的发展现状分析，人才状况分析，剖析了影响民营企业吸引保留优秀人才的原因，提出了通过发挥民营企业自身的优势，吸引保留优秀人才的举措，更加有利于民营企业持续、健康的发展，使民营企业在中国经济和社会的发展在发挥更大的作用。
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Abstracts

With the development of china’s economy, a private enterprise is the important part of national economy. Nongovernmental Enterprises already become the important part our national economy and the vigor power to promote economic increasing, and they are  a vital part of our development of china’s economy. they relate to move the formation of the market structure. However, due to the current social environment and the influence of their own problems, in its production and development process, the talents become a key factor. How to attract, retain talent is one of many issues of great concern to private entrepreneurs. This paper analyzes the development status of private enterprises, and analyzes the reasons of the impact of private enterprise to attract and retain talented people. It says private enterprises play their own advantages, and to attract and retain talents. It is good to the sustained, healthy development of private enterprise, and makes private enterprises in China's economic and social development play a greater role.
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